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TEACHING is an increasingly pop-
ular choice of career for people of
all backgrounds and circumstances. 

The UK Graduate Careers Survey
found that teaching was the first
choice of career for graduates, ahead
of work in the media and banking,
according to the TDA (Training and
Development Agency for Schools).

Further research from the TDA, the
government body responsible for
recruiting people to teacher training
courses, reveals that teaching is also
the most popular choice for those
anticipating a career change latter in
life.

DIVERSE
Record numbers continue to enter

the profession, coming from increas-
ingly diverse backgrounds. 

More than 41,000 people began
initial teacher training last year, with
one in 10 trainee teachers now from
an ethnic minority background. 

However, increasing the propor-
tion of minority ethnic trainee
teachers remains a priority for the
TDA, which is keen that the diversity
of the profession reflects that of the
pupil population. 

There are many reasons why
Britons from minority ethnic back-
grounds should consider teaching,
argues the TDA. 

It is now a career that pays well,
with newly qualified teachers start-

ing on a salary of at least £19,000,
or £23,000 in inner London.
Additional incentives are paid to
teachers who are considered excel-
lent and to those who take on man-
agement or other responsibilities.
Pay can rise to more than £90,000
for head teachers, depending on the
size of school. 

And the progression to headship
can be swift. Good teachers enjoy

excellent career prospects, with head
teachers in their 30s not uncommon.

But teaching is about more than
pay and promotions. It is a creative
and challenging career in which no
two lessons – let alone days – are the
same. It offers the rare opportunity
to pass on your knowledge and
enthusiasm. Above all teaching is
enjoyable.

Psychologists were recently sent
into classrooms in a variety of
schools around the country and
found that teachers break into a
smile on average 10 times every half
-hour and laugh out loud four times
during the same period.

It is also a well-supported job.
Thorough training ensures teachers
are fully prepared before they enter
the classroom with newly-qualified
teachers benefiting from mentors.
Classroom assistants are widespread
and all teachers have half a day out
of the classroom for planning,
preparation and assessment to
reduce their workload. 

Subject associations and fellow
teachers ensure that there is a sub-
stantial network to which people can
turn for support and advice.

Teachers shape the next genera-
tion and schools therefore need to be
able to draw upon as broad a range

of talent and experience as possible. 
They make a genuine difference to

the lives of children and, as a result,
to the wider community.

Teachers from minority ethnic
backgrounds are also playing a sig-
nificant part in subjects where there
are recruitment challenges, account-
ing for 13 per cent of trainee modern
language teachers, 14 per cent of
trainee science teachers and 20 per
cent of maths trainees.

BACKGROUND
There are several different ways to

train to teach, suiting a broad range
of backgrounds and circumstances.
You can train at a university or col-
lege, in a school, or on the job – a
popular choice for people who are
looking to change career.

Firstly, however, you will gener-
ally need to have a UK undergradu-
ate degree or a recognised equiva-
lent, which should relate to the sub-
ject you want to teach. 

If you’re looking to become a pri-
mary school teacher, that means the
core subjects of the national curricu-
lum.

The registered teacher programme
(see right) offers a way for non-
graduates with some experience of
higher education to train to teach.

The Registered Teacher Programme (RTP) allows non-
graduates with some experience of higher education to
complete their degree and qualify as a teacher at the
same time through a blend of work-based teacher
training and academic study. 

To take part, you first need to be working in a school
as an unqualified teacher. This makes the RTP another
good option for mature people who want to change to a
teaching career but need to continue earning while they
train.

Once on the programme your training will be tailored
to your own individual needs and lead to qualified
teacher status (QTS). Your school will also work with a
local higher education institution to ensure that you
receive suitable training to extend your subject knowl-
edge to degree level.

APPLY
It is important that you apply early and apply well,

with a carefully constructed and well presented applica-
tion.

It is also important that you demonstrate some experi-
ence of working with children, through volunteering in a
school or with a youth group, for example.

When to apply – and who to apply to – varies on the
route you wish to take. You need to apply for PGCEs to
the graduate teacher training registry (GTTR) from
September onwards for courses beginning the following
September. 

For SCITT courses you need to apply to GTTR or the
course provider during the preceding year. GTP applica-
tions are made directly to providers in response to adver-
tisements and can be made at any time in the year. RTP
applications can also be made at any time of the year.

How to pay for training is an important consideration,
particularly for career changers who may also have to
deal with a drop in salary while they train. 

There are a variety of funding sources available to
trainee teachers, depending on the training route. 

If you follow a PGCE or SCITT course, you will be eli-
gible for a non-means tested grant of £1,200 and be able
to apply for an additional means-tested grant of £1,500. 

FUNDING
In addition, you will be entitled to a tax-free bursary

of £9,000 (or £225 a week) or £6,000 (or £150 a week)
depending on the subjects you are being trained to teach. 

If you choose the GTP or RTP route, you will be paid
an unqualified teacher’s salary of at least £14,040, which
can be higher depending on responsibilities, experience
and location. 

If you complete any of the postgraduate routes and
take up a position in a maintained school or non-main-
tained special school in England, you may be eligible to
receive a one-off, taxable 'golden hello'. 

These come at the start of yoursecond year of teaching,
once you have successfully completed your induction
period.

They are available if you trained to teach mathematics,
science, English (including drama), ICT, design and tech-
nology, modern languages, music and RE, with maths
and science attracting £5,000 and the other priority sub-
jects £2,500.

To find out more information visit the TDA’s web-
site: www.tda.gov.uk . Alternatively, call the Teaching
Information Line on 0845 6000 991 (minicom 01245
45 43 43).
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ENTRY OPTIONS

POSTGRADUATE CERTIFICATE OF EDUCATION (PGCE)
The Postgraduate Certificate of Education (PGCE) is usually a one-year course taken
at university or college. It can also be taken as two-year part-time course and in some
cases via flexible distance learning. PGCEs can also be studied in a school through a
school-centred initial teacher training course (see below).

SCHOOL-CENTRED INITIAL TEACHER TRAINING (SCITT)
This post-graduate programme is designed and delivered by groups of neighbouring
schools and colleges. Taught by experienced, practising teachers, SCITT courses allow
graduates to complete almost all of their training in a school environment.  

GRADUATE TEACHER PROGRAMME (GTP)
The Graduate Teacher Programme (GTP) is a good choice for mature people who
want to change to a teaching career but need to continue earning while they train. 
It is a programme of on-the-job training, allowing graduates to qualify as a teacher
while they work. 
Once on the programme your training will be tailored to your own individual need,
leading to qualified teacher status. Training takes from three months to one school
year, depending on your previous experience and can be completed in any English 
or Welsh maintained school, as long as they are prepared to employ you as an
unqualified teacher for the programme’s duration.

UNIVERSITY OF BRISTOL
Graduate School of Education

Do you want to be a teacher?
The University of Bristol offers a one-year Postgraduate

Certificate in Education (PGCE) course for secondary

teaching in close partnership with local schools. The one

year course which commences in September is full-time.

Applications
Applications are welcome from all graduates with a wide range 

of skills and experience to inspire their pupils and particularly

from those groups which are currently under represented in the 

teaching profession. We would especially welcome applications 

from men and from members of ethnic minority groups. 

We positively encourage applications from mature 

entrants changing careers.

Job Prospects
Each year the vast majority of Bristol students are successful in 

obtaining a first teaching appointment of their choice.

Secondary Course
The course is for students intending to train in: Art & Design, English,

Citizenship, Geography, History, Mathematics, Modem Foreign

Languages, Music, Religious Education, Science.

Overseas Links
Selected students also have the opportunity to work in the Gambia,

Hungary and other European countries.

For further details contact: Carole Baker, Admissions Secretary
University of Bristol, Graduate School of Education,

35 Berkeley Square, Bristol BS8 1JA

Tel: 0117 928 7002
email: carole.baker@bristol.ac.uk

www.http:// www.bris.ac.uk/depts/education//pgce.htm
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